
avg. time from
application to
onboarding

The secret recipe for streamlined hiring 

8 the qualified
candidates when you
use Text-to-Apply

cost savings per
hire vs. traditional
methods

in annual savings
per location 
– at least!3.6k

3days 70

“The integration
between Wizardline  
and HigherMe has
helped us work more
efficiently. Having
both systems that we
use on a daily basis
work together has
saved us so much
time.”

"HigherMe is so easy to
use. The automated
interview scheduling
removes the pressure
of getting in touch with
applicants before the
competition. With
HigherMe, I know I can
always get in touch
ASAP.”

Traci Johnson
Domino’s (CTC Pizza) –
HR, Customer Service &
Marketing Director

Cheri
24-location –
HR Manager

Heath Martin
Domino’s –
Director of Operations

“Application previous took 35-
40 mins vs. with HigherMe 3-4
minutes. Initial application to
onboarding within 72 hours”.
"Streamlining the hiring
process to save time is key for
staying fully staffed amongst
rising sales."
“with HigherMe, it’s definitely
sped up the process.”

We are trusted by 1,036+ active Domino’s locations.

$99
per location/month

Recruiting + Onboarding +
Wizardline Integration

%

X



Everything you need to make hiring easy
Bridge Hiring & Operations with HigherMe & Wizardline
Integration for Domino's

Built for Domino’s franchisees, this integration syncs new-hire
data from HigherMe directly into Domino’s Pulse—streamlining
the flow from hiring to operations. Role-specific details
collected during onboarding are instantly available for
reporting & management. The result: franchise operators
eliminate manual entry, reduce errors, and ensure every new
hire is fully prepared and operational from day 1.

Candidate
score

Easily cross-post jobs to major
sites like Indeed, ZipRecruiter,
and beyond. Attract more
applicants without the stress
of managing multiple job
boards!

Job board integrations

Candidate scores highlight
applicants with the best distance,
availability, and answers. Have a
dealbreaker? Auto-reject helps
you save time & focus on your
strongest applications first!

Customized pre-screening

Make interviewing easy!
Quick-sync your calendar for
hands-off scheduling, set up
group & virtual interviews,
and reduce no-shows w/
automated reminders. 

Interview scheduling

Tap into your local network by
making mobile applications
easy! Print branded posters w/
a scannable QR code, unique
keyword, and phone number –
and reach qualified workers.

Text-to-Apply

Get new hires first-day-ready in
30 minutes! Collect digital
signatures on offer letters, tax
forms, and custom handbooks.
Plus, integrate w/ payroll, E-Verify,
background checks, and more.

Paperless onboarding

Scalable
Configuration

Automatically transfer new hire
information from HigherMe to
Domino's Pulse for seamless
reporting and record-keeping.

Set position-specific
required fields once,
and the system
enforces them for all
similar future hires.

New hires arrive with
all necessary data
pre-organized and
ready for immediate
operational use.

Easily adjust data
requirements as your
franchise grows or as
your role needs
change.

Configure which additional information
(driver's license, vehicle details, food
handler certification) to collect based
on role or location.

Effortless Data Sync

Role-Based
Requirements

Operational
Readiness

Customizable Data Collection

Want to learn more? Email sophie.mauerhan@higherme.com


